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Cash Balance Combo
Plan for a Two-Owner
Professional Firm

Client Profile

A successful two-owner professional services firm with five total employees

wanted to increase tax-advantaged savings while keeping staff contributions
reasonable and predictable. Both owners were already maximizing their 401(k) I
deferrals, but annual limits left significant taxable income on the table. After years
of strong revenue and stable staffing, they were ready to explore a Cash Balance
and 401(k) Profit Sharing combination structure.

Challenge

The firm needed a design that allowed each owner to save well beyond the 401(k)
limits, maintain full compliance with IRS nondiscrimination rules, and avoid
overfunding benefits for younger staff. They also wanted clarity around cost,
ownership percentage, and long-term projections. The objective was simple: increase
retirement savings without increasing administrative complexity for the business.

Solution

Results

With this CB/DC Combo Plan, the firm converted a significant portion of annual
income into tax-advantaged retirement savings without placing undue cost on the
business. Both owners dramatically accelerated their long-term retirement
accumulation while reinforcing a benefits program that supports the entire team.
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Cash Balance Combo

Plan Example

Eligible Employees CB/DC Combo - Participants in Both Plans

Employee  Age Salary

Owner 1 58 $305000 $30500 $9.150
Owner 2 49 $305,000 $23,000 $9,150
Employee1 42 $100,000 $3.000
Employee2 38 $70,000 $2,100
Employee3 34 $50,000 $1,500
Employee4 30 $40,000 $1,200
Employee5 26 $30,000 $900

Totals $900,000 $53,500 $27,000

Employee Benefit (Funded by Employer)

Employer Benefit Total

Percentage to Owners

DISCLAIMER n

Deferrals (QNEC)

401(k)  Safe Harbor Profit

Cash
: Balance
Sharing Plan
$6,975 $289.000
$6,9750 $179.000
$4.500 $1,000
$3150  $1,000
$2.250 $1,000
$1.800 $1,000
$1350 $1.000

$27,000

$473,000

$335.625
$218,125
$8,500
$6,250
$4.750
$4,000
$3.250

$580,500
$26,750
$553,750

95%

This is an estimate only and should not be used as a basis for a tax deduction. All numbers in this proposal are subject

to change when the final census is received

If a defined benefit or cash balance plan is adopted, please be aware your plan may be subject to PBGC coverage
and therefore annual premium pavents. These payments are based upon the number of participants in the plan and

the plan's funded status. Desse contact us, for addronal details

Please note that the law requires participants in new cash balance plans be 100% vested in no later than 3 years.

nydiaretirement.com

T A









